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COVA Care

Commonwealth of Virginia Care
Introduced as of July 1, 2003
Result of merger of 2 plans

Key Advantage
Cost Alliance
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COVA Care
Applied premiums to all employees
Changed the employer/employee premium split
Introduced 3 tier drug co-payment
Increased co-payments and deductibles
Expanded provider network
Eliminated PCP and referral requirements
Focused on wellness
Provided additional coverage options

Expanded dental, vision, hearing, out-of-network
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Open Enrollment Elections

63% of those eligible made an election
37% of those eligible did not make an 
election

Automatically rolled to COVA Care Basic
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Open Enrollment Changes
Members of This Favored This Plan or 
FY03 Plan…. Option in FY04…

Key Advantage
Key Advantage With Expanded Benefits COVA Care With Vision, Hearing 
Cost Alliance With Dental and Expanded Dental
Aetna HMO

Cost Alliance COVA Care Basic

Kaiser Permanente HMO Kaiser Permanente HMO

Aetna POS                                                       COVA Care With All Options                 

Piedmont Community HMO/POS
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Enrollment by Plan

43%

4%9%

22%

20%
2%

88,105 enrolled in all plans

COVA Care Basic

COVA Care + Out-of-Network

COVA Care + Expanded Dental

COVA Care + Vision, Hearing 
Expanded Dental

COVA Care + Out-of-Network, 
Vision, Hearing, Expanded Dental

Kaiser HMO
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Cost Trends
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Source:  State Health Benefits Program
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Cost Drivers

Higher pharmacy cost 
Higher inpatient facility costs
Higher outpatient facility costs
Higher utilization
Aging of members
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Proposed Changes
No change in plan design for FY05
14.3% increase in plan cost expected

Proposed increase based on same premium split
88% employer/12% employee

Proposed employee premium increase

$113$14$99Family

$80$10$70Employee Plus 
One

$32$4$28Employee Only

Proposed Mo. 
Employee Cost

Proposed  Mo. 
Increase

Current  Mo. 
Employee CostPlan
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Health Benefits Contracts
FY05 contracts were rebid

MedcoMedco through 
Anthem

Prescription Drugs

Delta DentalAnthemDental

Value OptionsMagellan 
Behavioral Health

MISA & EAP

KaiserKaiser 
Permanente

HMO

AnthemAnthemMedical/
Surgical

New ProviderCurrent ProviderContract
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